&)

EASTERN POLYPACH
1’13.!..954'./2566

ulzunsauaasgwusssulng (39n.8001,TLS.8001)
a e = Aa g = o o
UTHM dansn Inauna N

Aalaqmamzia

UTEn Safisu Infuna 910 Saueszwinisgmnwdia nonsdunnulsaaniy andaunsiy
aninwaasaulun1sriinm uasinddszlominfslinuwinnu egnaviifiouuszsdusssuarugiunsaiy

igdulavasniem

&L aw %o 4 (VXYY @ A v A & a s o
IU Uijﬂ’ﬂﬁﬂiﬂﬂqqﬁuﬂulﬂﬂqﬂLﬁEl‘lﬁﬁdUTﬁqi LREAUNITUD2IUTEN aﬁm‘fu IWRLLWF\ AMNA NIRUA

' [ a wa , oA o &
51Nﬂuﬂ@]ﬂaﬂgﬂ@aﬂ’]ﬂ@aLu€]-ﬂ 1GNNS

1. axdfifeadorimuanasanasiiu 4.8001-2563 ngwanoissnuiazszdoudugfifisados

i a:mmma:ﬂ%’uﬂgau‘[ﬁmaLLazszuumﬁ@msﬁmwﬁmuaﬂm@iaLﬁaa ieliRamfiRacng
93994 usziiays=nsua

3. linszviwTessiuayulidnisldussautsaulunngduny valaoasouazlandey

4. mynedaauwumaihesdeniullaufingnansisuaduaaion

5. daluamavieu uazain Wuldenadingninsimua uazlunssaldiinmvhnussnaiedu
fnfenwaruminilazasgnine la primuadaluamsiaudenm usstalamsiauluiumge
dlonviaslaiifiu 36 Falug

6. uwya wazFnsnsauduluanadingnanoivue

7. hinssfhmTeanuaunlifinnafend fuannned yamtlidaon uNINUBINTTEaNSI89aNaNe LA
sl fRatavinifisuiuludesninoisnedaeuunumsies laglisdfsanunandrams
NGHERERERN

8. 'lisslnwnedilasmeinadne nIosslnenmamoniansiala

9. dabfimnasmanisdesniuuszud ludywinsduasdemang uazanasnemalasiuuazgdinnsld
ATUTUUT

10. 'Laj'jﬁ”mu,a:vlsjaﬁuagulﬁﬁmi'j’lfiTNLﬁnchﬁﬂﬂ'h 15 4

4 ” a4 4
anwnaenziduwananazlsesw 1 (EPP1) AnUNAITI91% 2 (EPP2) anwiadlsa97% 3 (EPP3)

' ¥ f i o ' . o
47 wal 6 ﬁ.LLNH"[é’ a.danuag 111/7-111/9 wal 5 ANSDING D UANNRUUT 11116 Wi 5 ALNTVIHNG D.HANWRIW

252084 21140 Uszinalny 2.5:809 21180 Uszinelny 2.9z8199 21180 Wszindlny




&)

EASTERN POLYPACH

11. axquaninauwnieiiarss wieagluguliunyashiljifnuedalsaaniudanisinssiniamsld

wuyas lasaunnabiminnundgoiniiaiiviudlugbiuuyeslasiudunamvhnu uazlidndm
o ' A a a ga A = &

aafurInIoaaandlszlomiswiasnnmsdagsn

12. sz TnAntvasgnilummmnmdaaaszn P duRNE N EM N NUTHNUAIEATENITINT
8uq TINIENSluNIIINeTGeTeY uazaz Winsrvimsla gauliidussudagnidneawiiasanann
mslfiasnnlunissanlesdnIniadimasanszasgning nisdiiufanamle givaudungrany
129gnINNIBBIANTANNS

13. U313 30m7 uazdiiiuntsdruanadasanis endiewls wazanwwiadaulumvinnuasauags
nnusznnau wardnsausnuidunbivdaldAuduenodesunnw ussanuisaaivrasninau
IEEIGHEEN LLa:'ﬁ’mLa:gLLa'l,ﬁamuﬂﬁ:naumi sounvnuuasgndelamwnnsyinau uas
amwwesonluntivhnuiidseedibuazgnuansme 1Iubasssy miuayunsljudnuses
andadlilasuduaudatia s19n1e Jala uazgunwawals TaswinewdianslumsUfiasns
2 a0 A o o
auh bidunesmsaunnudasant

14. fasiadimislignirsatnaiatusswaiiing awfingwinoimue Tawdsindstlosiiienums

15 TUFINY LAZAIR IR NINTTURILETHOITWLRSRIFANITTINU VNe W WTIRTIABIgNINg

FausznenNanT U lapasniinysenaf nu.040/2566 a9iuh 9 ﬁqm B 2566 wazlFUszne

atuiuny asudvaiduduly

Uszme YU 26 NUEEU 2566

3

(winBszdand Insnsol)

N7 n'ﬁcﬁmm‘imﬂa

0 ii_?_"_/

Q’muaau:
HWIEINTAN T'I'J“lx.lﬂf'lﬁi
( Hrndianmsihossuusinsgmniw)
anwiinanzfiowanouasTssem 1 (EPP1) aaufiaolsasw 2 (EPP2) anwiaslsean 3 (EPP3)
47 vy 6 a.usinng a.1laanuag 111/7-111/9 W3] 5 AUV NG 0. BANNUHD 111/6 vi3] 5 AL.AUZVINE D.HANNRW

292089 21140 Usenelng 2.52084 21180 Uszimalny 2.5z889 21180 WUszinalny




EASTERN POLYPACH

Thai Labour Standard Policy
Eastern Polypack Co,, Ltd.

«Care for Quality of Life~

Eastern Polypack Co, Ltd. has realized the importance of the quality of life in term of occupational safety,

health, the working environment, and equitable benefits for employees, all in harmony with the
company's growth.

The following are the policies that have been established for all employees to adhere
1. Follow the ThaiLabour Standard TLS 8001-2020 requirements, labour law and related regulations.

2. Continuously review and improve labour management policies and systems for serious and
effective implementation.

3. Discourage forced labour in any form both directly and indirectly.

4. Remunerations of work must be at least as required by law.

5. Working hours and rest period comply with the laws and overtime work is considered a voluntary
right of the employee, with overtime hours not exceeding 36 hours per week.

6. Holidays and leave entitlement are in accordance with laws.

7. Do not engage in or support any discriminatory practices, including not obstructing or interfering
with the employee's rights, and shall treat all employees equally in terms of wage and
compensation for work, regardless of the employee's gender.

8. Nodisciplinary action by deducing wages or physical or mental punishment.

9. Conduct preventive measures and solve the problem of sexual harassment and measures to
prevent and end violence.

10. Do not employ or encourage the employment of children under the age of 15.

11. Take care of female employees who are pregnant or in the breastfeeding period, ensuring safe
working conditions. Allow female employees breaks for milk expression during the breastfeeding
period, counted as working hours, and do not dismiss, degrade, or reduce benefits due to
pregnancy.

12. Respect the rights of employees to organize and join labor unions or other committees, as well as
the right to engage in collective bargaining, and shall not engage in any unfair actions against
employees arising from their exercise of freedom to establish or join employee organizations or
engage in any activities protected by the law of employees or employee organizations.

13. Administer, manage and carry out of activities on occupational safety, health, and working
environment covering areas or types of work which may be harmful to workers' health and safety
and related parties. Arrange and supervise establishments, workplaces, and working conditions,
safe and hygiene working environment of workers as well as to promote and support the
performance of workers not to be harmed to their lives, bodies, mind, and health. Employees have
the right to refuse to work without safety measures.
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14. Provide comprehensive and adequate benefits to employees as required by law, including social
security benefits, and organize activities to promote occupations and labour welfare for a better
quality of life for employees.

Therefore, this announcement is made for your information, and we request the cancellation of
announcement nu.040/2566 dated June 9, 2023, replacing it with this announcement from now onwards.

Announced on September 26, 2023

31

Mr. Teerawat Vitoorapakorn
Senior Managing Director

B

VErfer.. 2 cnsmn e
Ms. Bhirada Kawinmutthatorn
(Asst. Quality System Mangen)
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